
related activities. 
tests given by the Federal Government to certain private individuals engaged in national security-
Federal, State and local governments are not affected by the law. Also, the law does not apply to 
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PROTECTION ACT 
EMPLOYEE POLYGRAPH 

NOTICE 
Washington, D.C. 20210 
Wage and Hour Division 

EMPLOYMENT STANDARDS ADMINISTRATION 

U.S. DEPARTMENT OF LABOR 



W
H

 Publication 1462 

W
ashington, D.C

. 20210 
W

age and H
our D

ivision 
EM

PLO
YM

EN
T STA

N
DA

R
D

S A
D

M
IN

ISTR
ATIO

N
 

U.S. D
EPA

R
TM

EN
T O

F LA
B

O
R

 
is m

ore restrictive w
ith respect to lie detector tests. 

*The law
 does not preem

pt any provision of any State or local law
 or an 

A
PPLIC

A
N

TS C
A

N
 R

EA
D

ILY SEE IT. 
TH

E LAW
 R

EQ
U

IR
ES EM

PLO
YER

S TO
 D

ISPLAY TH
IS PO

STER
 W

H
ER

E EM
PLO

YEES A
N

D
 JO

B
 

inform
ation   and   help     line at  1 - 866 - 4U

S
W

A
G

E
  ( 1 - 866 - 487 - 9243).  A

 custom
er service  

the W
age and H

our D
ivision.   To  locate  your  nearest  W

age-H
our office,  telephone our toll-free 

A
dditional inform

ation m
ay be obtained, and com

plaints of violations m
ay be filed, at local offices of 

A
D

D
ITIO

N
A

L IN
FO

R
M

ATIO
N

 

to $10,000 against violators. E
m

ployees or job applicants m
ay also bring their ow

n court actions. 
The S

ecretary of Labor m
ay bring court actions to restrain violations and assess civil penalties up 

EN
FO

R
C

EM
EN

T 
results disclosed to unauthorized persons. 
w

ritten notice before testing, the right to refuse or discontinue a test, and the right not to have test 
conduct and length of the test. E

xam
inees have a num

ber of specific rights, including the right to a 
W

here polygraph tests are perm
itted, they are subject to num

erous strict standards concerning the 
EXA

M
IN

EE R
IG

H
TS 

that resulted in econom
ic loss to the em

ployer. 
w

ho are reasonably suspected of involvem
ent in a w

orkplace incident (theft, em
bezzlem

ent, etc.) 
The A

ct also perm
its polygraph testing, subject to restrictions, of certain em

ployees of private firm
s 

alarm
, and guard), and of pharm

aceutical m
anufacturers, distributors and dispensers. 

subject to restrictions, to certain prospective em
ployees of security service firm

s (arm
ored car, 

The A
ct perm

its polygraph
(a kind of lie detector) tests to be adm

inistered in the private sector, 

y collective bargaining agreem
ent w

hich 

June 2003 

representative is available to assist you w
ith referral inform

ation from
 8am

 to 5 pm
 in your tim

e zone; 
or if you have access to the internet, you m

ay log onto our H
om

e page at w
w

w
.w

agehour.dol.gov. 


